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Ahmadu Bello University, Zaria

Vision 

Mission 

Ahmadu Bello University shall be a world-class university comparable 
to any other, engaged in imparting contemporary knowledge, using 
high quality facilities and multi-disciplinary approaches, to men and 
women of all races, as well as generating new ideas and intellectual 

practices relevant to the needs of its immediate community, 
Nigeria and the world at large.

To advance the frontiers of learning and break new grounds, through 
teaching, reaserch and the dissemination of knowledge of the highest 
quality; to establish and foster national and international integration, 
development and the promotion of African traditions and cultures; to 

produce high-level human power and enhance capacity-building 
through retaining, in order to meet the needs and challenges 

of the catchment area, Nigeria and the rest of the world.
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rofessor Abdullahi Mustapha leaves office after 
the expiration of his tenure as Vice Chancellor of PAhmadu Bello University on Thursday, April 30, 

2015. Expectedly, that very day he will formally hand 
over to Professor Ibrahim Garba, whose appointment 

ndwas announced soon after the 162  meeting of the 
Governing Council on March 21, 2015. So this edition is 
dedicated mainly to these two eminent personalities, 
who were separately interviewed by ABU News. 
Professor Mustapha in the interview, for example, spoke 
on ABU's top job, especially funding issues and other 
challenges facing the premier institution. “By and large, 
I think, we were able to restore a little bit of change of 
direction to show that there is a purpose and there is a 
goal; and then also the need to really focus and work 
hard,” he said. His administration, he said, also tried to 
look at staff development, where a lot had been done 
through the funding from TETfund and recently NEEDS 
Assessment. “And, quite a lot of staff have been 
exposed, trained; and I believe in the next five years, the 
entire academic quality will change, more especially by 
exposing staff outside the University (going to other 
countries) to imbibe new culture in terms of academic 
activities.” But Professor Garba, who contested with 23 
other professors in the selection interview to get ABU's 
plum job, unveiled a three point agenda for the 
University. A brilliant, eloquent and humble scholar, the 
58-year-old geologist of international repute said his 
administration would have three issues at hand in 
running the University. First, he said, the system must be 
refocused even if what was being done was good. “If you 
think you are successful on whatever you are doing, you 
should know that success requires more hard work than 
failure,” he said. The second thing he would do is to 
reclaim ABU's lost glory for which it is known. He said 
“if people know you to be that good, then you can't afford 
to lose that position.” The third agenda is that his 
administration would reinvigorate the system in order to 
make everybody stand up and work hard, saying 
“whatever we do, we must be seeing that we are 
delivering service to certain people be it students, be it 
larger community, or the country at large.” So ABU News 
congratulates the outgoing Vice Chancellor, Professor 
Abdullahi Mustapha, on successful completion of his 
tenure, and also prays to God to guide his successor, 
Professor Ibrahim Garba, in steering the affairs of the 
University in the years ahead. Happy reading!    

From the 

News | Page 3ABU 



rofessor Ibrahim, a two-time 
H e a d  o f  G e o l o g y  PDepartment, is now the Vice 

Chancellor of Ahmadu Bello 
U n i v e r s i t y  f o l l o w i n g  h i s  

appointment after the expiration of 
the five-year single tenure of 
Professor Abdullahi Mustapha. 
Professor Garba takes over from 
Professor Mustapha whose term 

expires on Thursday, April 30, 2015.
The University of London 

trained professor of mineral 
exploration and mining geology, 
was between 2009 and 2012 the 
Vice Chancellor of Kano State 
Univers i ty  of  Sc ience  and  
Technology. 

Garba's  appointment was 
announced by Chairman of the 
University Governing Council Arc 
Mohammed Dewu shortly after the 

ndCouncil's 162  meeting held on 
stSaturday, 21  March 2015. The 

appointment, according to Dewu, 
followed the recommendation of the 
Selection Board raised to assess 
applicants for the position of Vice 
Chancellor.

Professor  Ibrahim Garba 
emerged first out of the twenty four 
professors that contested the 
University's plum job after a two-
day rigorous and transparent 
selection process conducted by a 
panel set up by the Council.

“Having carefully considered 
the recommendation and guided by 
the provision of relevant extant 
laws, the Council expressed 
satisfaction with the procedure 
a d o p t e d .  C o n s e q u e n t l y,  i n  
compliance with extant laws 
governing the appointment of Vice 
Chancellor, the Council approved 
the appointment of Professor 

st
Ibrahim Garba with effect from 21  
March, 2015,” Arc Dewu said.

Born on February 25, 1957 at 
Riruwai town in Doguwa local 
government of Kano State,  
Professor Garba is a specialist in 
economic geology (gold and rare-
m e t a l  d e p o s i t s ) ,  m i n e r a l  
exploration/mining geology and 
mining sector governance.

Professor Garba takes over
as Mustapha bows out

COVER Ahmadu Bello University, Zaria
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The new Vice Chancellor, Professor Ibrahim Garba
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Garba got his PhD in Geology 
from University of London after his 
first and second degrees at Ahmadu 
Bello University in 1980 and 1985 
respectively. This is in addition to 
the Diploma of the Imperial College 
in Mineral Deposit Studies from 
Royal School of Mines, Imperial 
College of Science, Technology and 
Medicine, London in 1993. 

A geologist of international 
repute, the ABU's new helmsman 
also at tended a  cont inuing 
education course in Technical, 
Financial and Legal Appraisal of 
Mining Projects at T H Huxley 
School of Environment, Earth 
Sciences and Engineering, Imperial 
College, London in 1998. 

Equally, Professor Garba was 
also a beneficiary of ABCs of 
Mining Seminar organised and 
presented by BEHRE DOLBEAR 
INTERNATIONAL LTD, London 
in 2008.

The new Vice Chancellor is ICT 
proficient having obtained a number 
of cert if icates in computer 
applications, especially in such 
areas as word processing software 
(e.g. MS Office Word, MS Office 
PowerPoint, MS Office Excel, 
Adobe Acrobat etc), graphics 
software (e.g.  Corel  Draw, 
AutoCAD Desktop) and geographic 
information systems and imaging 
softwares (e.g. Arcview GIS, 
ILWIS, ER Viewer, MrSid Viewer, 
etc).

He was at Kano University of 
Science and Technology, Wudil, 
Kano State, on secondment from 
Ahmadu Bello University as Vice 
Chancellor from 2009 to 2012. After 
serving his state in that capacity, he 
was back at ABU where he returned 
t o  c l a s s  t e a c h i n g  b o t h  
undergraduate and postgraduate 
students in addition to postgraduate 
supervision. 

Professor Garba supervised 
several Msc theses and PhD 
dissertations besides being an 
external examiner at many federal 
universities and polytechnics across 
the country. He was also at Federal 
University of Technology, Yola as a 
visiting professor between 2007 and 
2009.

And, between 2005 and 2008 he 
was seconded to Federal Ministry of 
Mines & Steel Development, 
formerly Federal Ministry of Solid 
Minerals Development, at which he 
spearheaded the development and 
implementation of the Mining 
Cadastre System in Nigeria. He was 
there as Director General, Mining 
Cadastre Office. The cadastre, 
which is an international best 
practice method of management of 
mineral titles, is the cornerstone of 
mining sector reforms for attracting 
international mining investment 
capital.

He was a consultant to the 
Presidential Committee for the 
Accelerated Development of 
Nigerian Solid Mineral Resources 
from 2002 to 2003. Garba has since 
2012 to date been an advisor to 
Ministry of Mines and Geology, 
Republic of Guinea. He advises and 
supervises the implementation of 
mining sector (mining cadastre) 
reforms supported by the World 
Bank and Africa Economic 
Development Policy Initiative 
( A E D P I )  –  O p e n  S o c i e t y  
Foundation (OSF). 

Professor Garba has to his credit 
a total of 22 scientific publications 
in journals, conference proceedings 
and books in addition to 20 other 
conference, seminar and workshop 
papers. 

He was at various times 
commissioned by Council of 
Nigerian Mining Engineers and 
Geoscientists (COMEG) to conduct 
technical studies and reports on 

geology and other related matters. 
In 2002, for example, he was 
commissioned to do a technical 
study on 'Infrastructure/Services 
Requirements for Nigeria's Solid 
Minerals Development' by the 
Technical sub-committee of the 
Presidential Committee on Solid 
Minerals Development in Nigeria.

All these are in addition to 
n u m e r o u s  c o n s u l t a n c y  
investigations and exploration 
projects for gold, tantalite, tin, 
columbite and industrial minerals 
(kaolin, gypsum, limestone etc) to 
m i n i n g  c o m p a n i e s  a n d  
governments.

In 2013, he was the recipient of 
the NMGS/VERSA-TECH/PO 
NWASIKE AWARD 2013 as a 
leading geoscientist for promoting 
the career of young geoscientists 
and a distinguished professional. He 
was also awarded the First Prize 
(Surface Mining) and Second Prize 
(overall) in the 1997 Annual Mining 
Industry Photographic Competition 
jointly sponsored by The Mining 
J o u r n a l  L t d .  a n d  I M C L  
(International Mining Consultants 
Ltd.), London, UK.

COVER Ahmadu Bello University, Zaria
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Sir, you are leaving office on 30th 
A p r i l ,  a f t e r  s u c c e s s f u l l y  
completing the single five-year 
term as Vice Chancellor of 
Ahmadu Bello University. What 
would you say of the assignment 
you have handled?
I think the most important thing, 
honestly, is to express gratitude to 
Allah Most High for making it 
possible for me to bear this 
responsibility; and also for seeing 

me through the five year term 
peacefully with a lot of memories. It 
was never my dream to be the Vice 
Chancellor of Ahmadu Bello 
University but Allah has made it 
possible that I should be one and 
indeed I have been one. Just like a 
dream the days are almost over. So I 
am grateful to Allah Most High; and 
whatever will be written as part of 
my tenure is history. I think this is the 
very thing which I would say. It has 

b e e n  a  v e r y  c h a l l e n g i n g  
responsibility that when I took over I 
didn't know how to manage this great 
institution but Alhamdulillah we are 
able to see what is possible and we 
have done what is possible. As the 
late Premier (the Sardauna of 
Sokoto, Sir Ahmadu Bello) used to 
say 'there is a lot to be done but there 
is no time.' The time is too short but 
the things to be done are so 
enormous. I saw my tenure ending 
with a little contribution to the 
development of this great institution 
while I am leaving behind much 
more challenges. The new Vice 
Chancellor is coming to take over; I 
hope and pray to Allah Most High he 
will continue from where we 
stopped. And certainly, one would 
also like to say that the achievements 
are not a one-man-show as they are a 
c o l l e c t i v e  e f f o r t  i n v o l v i n g  
Management, Council,  staff,  
s t u d e n t s  a n d  n e i g h b o u r i n g  
communities as well as other well 
wishers of this great institution. 

You came with a vision and a 
mission at the centre of which was 
the urge to restore the University's 
past glory and reposition it to 

stcompete favourably in the 21  
century struggle among the 
i n t e r n a t i o n a l  c o m i t y  o f  
universities. How would you score 
this attempt?
To be honest and sincere, it has not 
been easy. And, as I have said there is 
a lot to be done in terms of 
repositioning. It is not easy because 
there are so many challenges, so 
many obstacles, more especially 
running an institution with minimal 
funding. That has been the 
challenge. By and large, I think, we 

Where we stopped 
- Professor Mustapha

INTERVIEW Ahmadu Bello University, Zaria
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exposed, trained; and I believe in the 
next five years, the entire academic 
quality will change, more especially 
by exposing staff outside the 
University (going to other countries) 
to imbibe new culture in terms of 
academic activities. We hope when 
they come back they will utilize that 
experience for the betterment of the 
institution. So I think on that level we 
have tried as much as possible to 
establish that impact. When you also 
look at the infrastructure we have 
also tried to utilize the funding from 
the TETFund to put as many 
infrastructure as possible to improve 
the teaching environment – 
classrooms, lecture halls and 
laboratories. These have been 
improved upon. Once you are able to 
put that right you now come down to 
second category and start looking at 
the welfare but we have made some 
in road in terms of provision of 
water; very soon the University will 
have sufficient water; and then we 

are able to restore a little bit of 
change of direction to show that 
there is a purpose and there is a goal; 
and then also the need to really focus 
and work hard. Sometimes the 
greatest challenge is the re-
orientation of the perception of 
people. That has been more 
challenging and indeed more 
difficult because sometimes people 
don't want to change; more so if 
change comes with a lot of sacrifices, 
people don't want to sacrifice. That is 
why you find that they are opposed 
to change. The attempt, which we 
made to reposition, for instance, the 
Registry and Bursary has been quite 
challenging; and I think there is still 
a lot to be done. I think people are 
beginning to see the need for change. 
We tried also to look at staff 
development; a lot has been done 
through the funding from TEFund 
and recently NEEDS Assessment 
which is about to be utilized. And 
quite a lot of staff have been 

Continued on page 8

Where we stopped - Professor MustaphaContinued from page 6

By and large, I think, 

we are able to restore a 

little bit of change of 

direction to show that 

there is a purpose and 

there is a goal; and then 

also the need to really 

focus and work hard. 

Sometimes the greatest 

challenge is the re-

orientation of the 

perception of people. 

That has been more 

challenging and indeed 

more difficult because 

sometimes people don't 

want to change

Professor Abdullahi Mustapha inspecting student registration exercise



INTERVIEW Ahmadu Bello University, Zaria

News | Page 8ABU 

examination. We severally took 
decision at the Senate that exams 
should start on a specific time; we 
give four or six weeks when results 
should be out but unfortunately we 
were not able to achieve the target; 
still that lingers. Certainly, some 
departments or faculties met the 
target, but quite a number of them 
failed to meet the deadline. That is 
not very good impression of a 
university when students will come 
back for the second semester, while 
first semester result is not out or after 
the second semester again they come 
to start their own new semester the 
results are not still out. So I think this 
is part of the attitudinal challenges 
which we were not able to squarely 
address; and these are very important 
and very fundamental in the smooth 
running of any academic institution. 
People used to say we didn't use the 
stick and carrot strategy to get things 
done; but we hope the new 

What was the rating of ABU when 
you came?
Certainly, we were down the ladder. 
And, being second best is an 
improvement.

What are the other areas that did 
not get the desired attention by 
your administration probably due 
to one reason or the other?
Honestly, there are quite a number of 
things. As I earlier said we were not 
able to address all the academic areas 
and all their needs because of 
funding problems. We were not able 
to really squarely address the 
reorganization of Bursary and 
Registry which are very key to the 
running of the University; we were 
not also able to squarely address 
issues regarding research because of 
also funding problem; and again we 
were not able to address the change 
of attitude. It has been quite difficult, 
particularly when it comes to student 

begin to look at other areas like road 
networking, improvement on the 
road, and housing facilities. And also 
when you come to the student 
welfare, that area I can say we have 
not done very much because 
unfortunately we are not able to put 
any new student hostel during this 
period. We have made several 
attempts to do that but as you are 
aware the government is no longer 
interested in constructing hostels. 
Our efforts to build new hostels 
through private partnership did not 
click due to some logistic problems. 
We are, however, able to do quite a 
number of rehabilitations in student 
hostels just to improve on the living 
condition of students. You are aware 
that just recently the NUC has 
released the result of 2014 
accreditation; and apparently we are 
told that ABU is second best in the 
country. So I think you can now see 
the amount of effort which has been 
put in the academic area.

Continued on page 9
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these are collections; and people 
thought there was money. There is no 
money. There is health insurance 
scheme; you have to pay for it; so 
there is nothing because you are left 
with very minimal amount to run the 
University. Apart from paying 
salaries government is not giving 
sufficient funds for running the 
universities; and that has been the 
greatest dilemma.

How would you respond to the 
argument, especially by the in-
house unions, that some of these 
things are welfare issues (the 
services you are talking of)?     
Honestly, there is no service which is 
welfare. Yes, it can be welfare but at 
a reduced rate, if you are not paying 
fully; and this is what we are trying to 
do. We sat down with the unions and 
looked at the amount of money we 
are spending for bandwidth. Such 

people to pay a token but it has been a 
problem; and we are now facing a 
very big challenge in maintaining the 
existing facilities, but the expansion 
becomes almost impossible because 
there are still other areas which we 
were not able to provide such 
facilities. For example, student 
hostels; we are not able to provide 
that facility; and also there are other 
offices and departments which we 
were not able to provide with such 
facilities. But all these tied down to 
funding; if you don't have funds you 
can't do anything. People always talk 
of the little collection which is being 
made from student fees. These are 
service charges because each code in 
which students pay is fixed to a 
particular service; so the amount you 
collect will be channeled for the 
services. For instance, examination 
fees, you have to buy. This hostel 
maintenance, you have to buy; so 

administration will look at it 
critically; and certainly, they have to 
employ the carrot and stick approach 
to be able get things done. I think 
these are some of the areas of 
challenges. The other attitudinal 
issue, which is also challenging, is 
when you talk of offering services; 
people don't want to pay for services. 
For instance, these internet facilities, 
which have been on since I took over, 
have been free all along. But the 
challenge, which we are facing, is 
that running such facilities cannot be 
free because you have maintenance 
issues which, if not addressed, the 
whole things will collapse and the 
amount which is being realized from 
students is not sufficient to cover for 
the maintenance. As I know, ABU is 
among the universities with the 
highest facilities of bandwidth; we 
have up to about 156; that is quite a 
lot but it is all free. We tried to ask 

Continued on page 10

Where we stopped - Professor MustaphaContinued from page 68
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all unions always demand for 
welfare. If they demand for welfare, 
I ask why; and which welfare? 
Where is the source? Can I give you? 
Is it available? What the University 
can give we give; what the 
University cannot give we cannot 
give. And, it is so simple that we sit 
down and discuss; and I show the 
p a r ame te r s  o f  r u n n in g  t h e  
University. Now when they see the 
parameters, what else will they do? If 
people are not told how the 
University will be run, they will have 
so many theories,  so many 
expectations; because they will tell 
you “you are getting this amount of 
money.” “Sit down; Bursar, how 
much have we been receiving? 'This 
much.' What are our expenses? 'This 
much.' Where is the balance? 'This 
much.' You have to tell people that it 
is simply not available. If it is not 

staying outside got 100%. That was 
what the University used to be 
before. But now that has been 
removed; everybody is now paid 
100% whether you are in the 
University quarters or outside the 
University. So tell me, where is the 
fund for the University to build 
houses? It is just not possible!

Many people wonder how you 
have been coping with the issue of 
managing relationship with the 
University Council and its 
members as well as the in-house 
unions. Is this not challenging?
You should be straight forward and 
focused; you should know what you 
want and you also allow people to 
say what they want to say; you allow 
people to contribute. But the bottom 
line is that the University must be 
run. So my relationship with the 
unions is a very simple one because 

amount, almost eighty million naira 
or so, can take care of the bandwidth. 
There are other services to make sure 
that whenever you are going to office 
your internet is working; you are 
provided with 24 hour services 
because NEPA is there; you have to 
buy a standby generator; you have to 
mangae this system; these are 
charges which if that is taken off, the 
University can now use its resources 
to provide all these; so it is still 
welfare because nobody is paying 
fully. And now, if you look at the 
issue of housing, how much are we 
paying? And we know that 
government pays us 100% of our 
housing subsidy. I could recall that in 
the eighties and before the issue of 
monetization, those who were 
accommodated in the University 
house were given 40 % of their 
housing subsidy,  whi le  the  
University was taking 60%. Those 

Continued on page 11

Professor Abdullahi Mustapha (third from left) with the Director Institute of Administration, Professor MB Usman
showing him an architectural design of Student Study Garden at Kongo Campus
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dealing with the people. But the new 
Vice Chancellor is not new; he has 
been in the system; just like me, he is 
a product of the University; he has 
also been involved in unionism; so 
he is also quite well placed. But most 
importantly he should try to allow 
people to say what they want; and at 
the same time he should be able to 
also explain the situation about how 
the administration is being run. You 
see, the common perception is that 
people think there is money in the 
University; you are just sitting on 
several millions; what are you doing 
with those millions? 

Is that not so, Sir? 
Honestly, there is no money; there 
are no funds to run the University. 
Even to buy a new car for myself; my 
second car is as old as any other car 
in the University; and I refused not 
because I don't want. Because 
whenever I see the financial situation 
of the University I always feel guilty. 

In March this year the University 
Council announced the selection 
of Professor Ibrahim Garba from 
the Department of Geology as the 
new Vice Chancellor who will take 
over from you. What piece of 
advice would you want to give 
him?
You see, it is very difficult as 
everybody has his own style of 

available, and now they are 
convinced that it is not available, 
there won't be any crisis. It is a very 
simple issue. But if I refuse, as Chief 
Executive to disclose, I refused to 
allow people to know the state of 
things, I don't even sit down with 
them to talk, then there will be 
problem. Just like students, they will 
come and say they want this, they 
want that. 'I don't have this, but I can 
give you this; this is the much I can 
give you; but beyond this I can't.' The 
fact that you even give the audience 
for discussion is still something. So 
that is why we are able to manage the 
situation. People come with their 
needs; we tell them 'yes, we can do 
this, the other we cannot'; and we as 
much as possible again try to be fair 
to all; you don't maneuver out. Don't 
deceive people; when you know this 
is not going to be possible, you now 
tell them that it is not going to be 
possible. It is not a magic, but just 
talk, discuss and argue.

Continued on page 12
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these are the things which I want to 
do first. I will go for my leave; I will 
then go for my sabbatical. The 
problem perhaps after the sabbatical 
I don't know how many years will 
remain for me to retire. I would have 
reached 70 years by then, I don't 
know. But I think this is the plan.

Was there any decision you took 
that you later felt you shouldn't 
have done that? 
No. Honestly, I cannot say that I have 
taken any decision which I later 
thought I shouldn't have done so. 
Because when you take decision you 
do it with good intention. But it 
depends whether you get the positive 
response or negative response. Now 
if you receive positive response, it is 
a good decision. If you receive a 
negative response, it means you have 
to look at things again. So I cannot 
say I took any decision which later I 
said I shouldn't have taken that 
decision.

What are you going to do after 
leaving office as Vice Chancellor?
I think usually after leaving office 
you go for your accumulated leave. 
That is the first I will do; and again 
after that you go for sabbatical. So 

You get a lot of request from 
departments; and these requests are 
directly from teaching. If you can't 
attend to those ones, how can you 
now use the money to do other things 
that are not relevant? 

How would you describe your 
interaction with staff and students 
alike in the course of your 
assignment as head of the 
University? 
As I earlier said I gave them 
sufficient attention except perhaps 
on certain occasion. That is why I 
allowed from 8am to 10am as free 
time for people to come and see me; 
and also any time after 4pm people 
could come and see me. Anybody 
who had genuine needs I listened; if I 
could not, I would tell you right in 
your face; if it was not possible, I 
would say sorry it was not possible; 
and it was the same thing with 
students.

I think usually after 

leaving office you go for 

your accumulated leave. 

That is the first I will do; 

and again after that you 

go for sabbatical. So these 

are the things which I 

want to do first. I will go 

for my leave; I will then 

go for my sabbatical

Where we stopped - Professor MustaphaContinued from page 11
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Sir, ABU News congratulates you 
on your appointment as Vice 
Chancellor of Ahmadu Bello 
University following your selection 
by the Governing Council. What 
was your feeling when you heard 
the news of the appointment?
Thank you very much. You see, when 

you go for an interview or something 
that you have expressed interest in, 
naturally, you would want to hear the 
outcome. My mind was prepared for 
both outcomes. But I was more 
inclined to the other side probably to 
have heard that somebody has been 
appointed which I myself would 

know probably I would deliver better 
than I can. So fortunately or 
unfortunately, I had the responsibility 
that fell on me. So I was humbled. 
And, I suddenly realized that it is no 
longer a joking matter because when 
you apply, when you have very little 
hope of success in your own 
expectations, and then when you hear 
that it has come positively, then 
naturally you are humbled. But 
instead of feeling the mood of 
celebrating, I was feeling the mood of 
concern in the sense that there are 
many things that you look at far away 
from you. You would think they may 
not happen or they are simple or they 
are not matters of importance. But 
when they say it is you, then of course 
you have to sit up and begin to 
recollect, realize and prepare for the 
task ahead. I think that this is briefly 
how I felt. Then of course, I was more 
humbled again when I started to 
receive the goodwill of people, 
friends, relatives, colleagues and all 
kinds of stakeholders far and near; 
that even made me more humbled to 
realize that this place is something 
much more than we think it is. Our 
reach is far, our stakeholders are very 
far, very diverse across all divides in 
Nigeria and they are always 
concerned and interested in what is 
happening in the University. So I got 
that message straight away and that 
made me even more humbled. 

As you are set take over the mantle 
of leadership in May this year, what 
would be your mission and vision or 
in other words your agenda for the 
University? 
You know in the course of the 
selection process we also were asked 
to present our mission for the 
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on this University and no northern 
person would want to hear anything 
negative about ABU Zaria, and of 
course, the nation at large they knew 
how robust it used to be right from 
inception till far into its history. So the 
silence from ABU or the decline in the 
degree of service would clearly show 
because people know and people have 
passed here many years and they have 
good memories of this place. So that 
is the third thing. We must reinsure 
and we must continue to reinvigorate 
the system. You know it is just like 
you maintaining your house, once one 
bulb is gone, put it back; don't wait for 
the second one to come; and then you 
have two problems or you ignore 

that position, once you lose it is very 
difficult to reclaim, but we must 
reclaim it in any way we can. The 
third thing is that to reinvigorate the 
system, I would want to see every one 
of us standing up and working hard 
not this lacklustre approach to what 
we do. Whatever we do we must be 
seeing that we are delivering service 
to certain people be it students, be it 
larger community, or the country at 
large. You know many components of 
society depend on the University for 
many things, more so Ahmadu Bello 
University because of the way it 
found itself in Zaria. The economy of 
this area, the wellbeing of this area 
almost everything in this region relies 

University which I did in my own 
little way, but you know a place like 
ABU Zaria, it is much more than one 
individual or few groups of 
individuals to take this place to 
success. So whatever one crafted as a 
mission could only be tentative and 
subject  to contributions and 
acceptance by the larger community 
because the system is so large and 
diverse that no matter how much you 
know of it, you probably know as 
much as you can. There are many 
more other areas of the University that 
it is with time that you begin to realize 
what it is, how it is and how important 
it is and the challenges that bedevilled 
the system. But mine, I think, is very 
simple. There are three issues at hand. 
One, that we must refocus the system 
even if we think what we are doing is 
good, we have to take it upon 
ourselves that we can actually make it 
better. If you think you are successful 
on whatever you are doing, you 
should know that success requires 
more hard work than failure because 
to maintain success is more difficult 
than to manage failure. So refocusing 
of the system is so important in all our 
dealings; we must evaluate what we 
are doing and see if it is good enough. 
If it is, how can we make it better? It is 
going to be even worse if what we are 
doing is not anywhere good enough. 
Then, it is going to require much more 
hard work. The second thing is that we 
must reclaim the glory of ABU. We 
must reclaim that glory we are known 
for. Even this morning, I have been 
receiving phone calls from my 
colleagues at the University of 
Ibadan; those that we met at various 
fora, at various times, to begin to tell 
me “thank God, maybe through me 
they can now begin to hear more 
about ABU.” It has almost totally 
eclipsed from the community of 
universities in Nigeria not to talk of 
international communities. So we 
must do as much as we can to reclaim 
that glory. If people know you to be 
that good then you can't afford to lose 

Continued from page 13
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departments awarding four degrees 
each. So one department in my faculty 
can cover that faculty and yet we are 
still two faculties. So how can you 
channel resources into these two 
faculties commensurate to how they 
are and the kind of services they 
offer? Faculty of Science, again, has 
everybody doing physics in this 
University, coming to physics 
department; in one classroom you see 
2000, 3000 students taking lectures. 
So how do you do that? With very 
l i t t le  deployment of  modern 
technology you want to use in 
imparting knowledge. You want 
N10,000 you apply to the VC direct, 
and you wait until your files come, 
which is natural. If everybody would 
apply in the same N10,000 and by the 
time your turn comes your purpose 
already may be belated. The truth is 
that we must assess all these areas to 
see. Universities have gone beyond 
what we are, and it is my intention to 
expose people, to send them to certain 

could recall that this place at one time 
was managed by a  mil i tary  
administrator in the 1990s and during 
that sole administrator's reign, the 
structure was amended to allow a 
centralized system of management 
that everything comes to the sole 
administrator and they managed it 
l i k e  t h a t ;  a n d  s u b s e q u e n t  
administrations of the University 
have built on that. But we are all 
human beings; I can't stay here and be 
dealing with 100 files in an hour. It's 
impossible, somebody has to be doing 
his own, and the University has its 
checks and balances to ensure that 
everybody that is given responsibility 
would also give accountability for 
what he or she is doing and so on. So, I 
think we must attempt to see in any 
way that we can to restructure the 
system. For example, ABU has 12 
faculties and some faculties like mine, 
have nine departments and some three 
departments, award two degrees each. 
Yet, another faculty has four 

again until when you have ten 
problems which you cannot fix at 
once. And, the feeling of this era of 
dwindling or shortage of resources is 
easier to maintain little things 
consistently than to allow it late and it 
becomes a big issue. So I am giving 
this as an example but that in 
everything we do we must not allow 
problems to accumulate to come to a 
point where they tend to bring down 
the system catastrophically. So these 
three things are in a nutshell my 
cardinal principles on how to manage 
this University. But we can go further 
and further to breakdown each one 
and so on; we know that we must do a 
lot to restructure the structure of 
ABU. The University has become so 
huge, so big like an elephant with a 
clay foot. You know that saying that 
elephant with a clay foot. No matter 
how massive it is, it is weak 
structurally. And we are afraid of 
reforming the system; those of you 
that are long enough in the system 

Continued from page 14
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the kind of facilities that we offer the 
students; it is not worth anything. The 
students still pay N90 per bed space 
and still want to enjoy a university 
campus life commensurate to 
N90,000; it is not possible. So what 
this means is that you make sure that 
the students you have on campus are 
well taken care of, they should be in 
an environment that they can learn 
better. You can't put somebody in the 
kind of environment they live in and 
expect a better product, it is not done. 
Environment shapes learning, shapes 
character, shapes everything. The 
environment you come out of goes a 
long way in determining who we are. 
So we must think. There are many 
ways in which we can have even three 
times the number of those students, 
and manage them effectively. Those 
students don't need to stay on your 
campus. For example, you have 
outreaches; these students can be 
managed from anywhere. In today's 

that you are not like them. This is the 
truth. So it is this competitiveness, 
once we put it in our mind and take 
action, and then we begin to now be 
counted. 

So what do you think of the 
collegiate system?
Of course, we are going to explore all 
kinds of options. The collegial system 
is there; you can group certain 
faculties into colleges and give them 
autonomy and so on. I don't pre-empt 
on what we are going to do, because 
like I told you, all what I am thinking 
about would be put into the 
community to contribute, to fine tune 
and make sure that it is right for the 
system. It is not me that could sit 
down and say today you become 
college. No; it is much more than that. 
But collegiate system is one option 
that we must explore and see, and 
look at the number of our students like 
we have over 40,000 students; look at 

places to see how some universities 
have shaped up now. Small  
universities you know would be 
making names, you go there and see 
they are not more than one corner of 
your University.  ABU, for example, 
is now ranked as number 67 in Africa, 
number 7 in Nigeria and number 19 in 
Sub-Saharan Africa. But when people 
talk they say largest University in 
Sub-Sahara. By large, do we mean 
population that is productive, useful 
and creative or large for just large 
sake? No, you don't have to be largest 
to be the best. Of course, if you are the 
largest and the best it is better again. 
So we must know all those issues to 
see where we are. If you come to 
Nigeria now we are still number 7 and 
see those that are number 6, 5, 4 up to 
number 1, then you see how you are 
and you say why this University 
should be above you. But of course, if 
you meet the people that are from 
there, then you yourself you know 
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somewhere, but if you are good one 
there's always a place for you there as 
well, meaning you can come back 
later on and do something. So, for me, 
unions are partners in progress. But 
because they are also organisations 
that are manned by people, there may 
be tendencies where some of the 
drivers of the unions may have other 
motives or other modes of operation 
that may be interpreted to mean 
negative. But to be honest with you, in 
the history of the unions, if you look at 
them even if at a point you begin to 
see some tendencies like this, in the 
part of the world that we live in, the 
system would not work well without 
the unions, because there are no 
checks and balances in our system. So 
it is probably the unions that offer us 
the correct checks and balances; and 
to be fair to the unions if you go to the 
history of the development of the 
tertiary institutions of Nigeria, one 
could have imagined what could have 
been without the struggles that the 
unions put into the system. Any 
positive intervention that you see put 
into the system that is running the 
system today in Nigeria was actually a 
product of the struggle of the unions 
and those  people  that  were  
spearheading the struggle you cannot 
point them to say that they have done 
it for personal interest; they did it 
because many of them are still alive, 
they did it for the good of society. So 
you cannot in anyway underestimate 
the contributions of unions and any 
negative tendencies coming from 
unions you find out that they are 
mostly consequences of probably 
mishandling of the situation, lack of 
c o m m u n i c a t i o n ,  l a c k  o f  
understanding between the unions, 
because all of us are stakeholders. 

Funding still remains a big 
challenge for Nigerian universities. 
How do you intend to tackle this in 
ABU? 
This idea of funding is like an enigma; 

can't discharge it, then right at the 
inception stage I would decline you 
know; I wouldn't even offer myself 
for the job; and even after offering and 
they say take it and I realize that I can't 
handle it, I would say 'no, thank you'. 

Sir, may be as part of the 
c h a l l e n g e s ,  h o w  i s  y o u r  
preparedness to handle the in-
house unions? How are you 
planning to get on with them? 
You know in-house unions are 
partners in progress. In many 
universities in some part of the world 
nobody has any union; nobody. In the 
university I attended there is no any 
union of any sort. You would sign a 
contract with your employer, the 
employer delivers his part, you 
deliver your part; and at any time, you 
can cancel your contract, nobody 
stays in some universities from zero to 
end. They encourage you even to go 
elsewhere, you sign a contract for 
three years as a professor, after three 
years you close your book and go 

world someone can stay in the 
comfort of his house and earn a degree 
and a good degree for that matter; it is 
not new; people are doing it. In 
University of London, for example, 
they have merely about 20 - 25 
colleges and each college is a 
university of its own, one senate but 
they have almost about 37,000 
students or little more but collectively 
they have over 170,000 students 
because of this outreach. You can 
have many centres of outreach that 
you can actually impart more 
knowledge to people. People do not 
know that ABU degree is so attractive 
to students that wherever you are or 
every student in this region, if not in 
the country, would want to have 
Ahmadu Bello University as his or 
her first preference. But of course, the 
capacity is limited to take a certain 
number of students. 
I am sure with time we bring a lot of 
innovation that we can actually 
increase the capacity of the students 
without reducing the quality of the 
education that we give. All these 
things are doable in today's world. It is 
not any magic. 

What are the challenges you may 
l ikely  face  in  running the 
University? 
No; there is no challenge. Maybe, it 
could be those that would work with 
me in the way I would do my own 
things; there is no challenge. I am here 
to do a job and I would do the job; 
what else would I do? There is 
nothing else to do. Of course, you see 
if there are no challenges in the 
system, then you would not be 
bringing measures that would fix the 
system. So naturally, no human 
endeavour is devoid of challenges but 
like I told you no matter how good 
you think you are, you can be better; 
so this alone is a challenge trying to 
make yourself better. So for me, I am 
not afraid of the challenge, it is a 
responsibility bestowed upon me. If I 
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is not something that you would sit 
down and it would come to you. No; it 
would not; you must aspire. Just like 
Lagos State; if you remember they 
can run today even without 
government contribution. Which 
other state can do that. So it's like that, 
but of course, the opportunity must be 
there to tap; you may not get that kind 
of opportunity to get that money but 
with what is within your own sphere, 
and your capability you must ensure 
that you have exhausted the 
maximum effort to get the maximum 
you can get, it would reduce a lot of 
your shortages and so on. 

What would be your message to 
staff and students? 

We need to sit down and understand. 
Today I still don't know the profile of 
the funding we have, how much we 
receive, how much we spend, what 
are the deficits, how do we make up, 
or are we still accumulating debt, etc. 
So I would not be in a position to 
know the degree of the situation or the 
severity of the situation, but of course, 
even if we are well placed we must 
ensure that we continue to source. 
University of Ibadan is a typical 
example. They run on their IGR, any 
money they get from government 
goes to capital projects, so even if 
government stops sending them 
money, University of Ibadan would 
not collapse, they would pay salaries, 
and they would continue to run. This 

even the Federal Government would 
tell you they don't have enough funds. 
Even in your own personal life, when 
do you wake up to say today I have 
enough money? So the idea of 
funding is never an ending matter, but 
you know there are many dimensions 
to it; you know your sources of 
funding and we know them. So you 
must ensure that one may be constant 
and be there without effort; another 
source may require a lot of effort, and 
then of course even if you have the 
funds in place, funding may not 
translate to development all the time. 
This is my idea. In fact, sometimes the 
more funds that come in, the more 
backward you would be, if you do not 
have the good means or prudent 
management of the funds. You can 
have funds that are wasted; you can 
have funds that are embezzled; you 
can have funds that are misallocated. 
Funds that are supposed to be for 
something else but then you put them 
for another thing that would be more 
important for the system and yet you 
put them in that. Even if you have 
enough funds and you do not ensure 
that you curtail all these three things, 
you would always be backward. But 
of course no administration would 
relent in seeking and sustaining the 
flow of funding and looking for more 
funding and curtailing waste. ABU 
has a lot of so called windows of 
internal generating revenue, but to be 
honest you are in the system, you 
know how many of them we can 
really rely on even to sustain us for a 
day. So again, these issues are not 
things that we rush into; we have to 
diagnose the problem, you have to put 
experts that know how businesses are 
run and see whether the business 
outfits that we have actually are well 
positioned to make money, whether 
they are being well managed and 
whether they need further support and 
investment. Because you cannot 
source for money without investment; 
you must invest; the investment may 
not probably be in terms of money. 
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they have been colleagues and would 
continue to be colleagues. Vice 
Chancellorship is only for a fixed 
term after which you would go back to 
status quo; so I don't think any Vice 
Chancellor would put upon himself 
something as if you were leaving 
them and you won't come back to 
them. No; the system is so good that it 
can only humble you. You are there to 
do your job, so you only do your best 
and let the rest know that they should 
support you. I don't think any person 
at that level would do otherwise to be 
honest. Like I said we have been 
colleagues; and to support what I have 
said is that like practically all of them 
have congratulated me directly or 
indirectly through messages. This is 
what we have expected; I would have 
done the same; it is a collective 
responsibility to move this system 
forward and if the system would allow 
all of us to be there, of course all of us 
would be there. But somehow the 
system works like this and it makes us 
know it is not a do or die affair and it is 
only for a limited time and the person 
who got it would not think he is an 
emperor or a king; it is a very simple 
system. I am sure we would continue 
to run the system the best we can for a 
successful journey Insha Allah.    

in this place all other things are 
secondary. Every other thing they do 
is extra moral; we are here together 
with them because we want them to 
learn not because of anything else. So 
our responsibility to them is to ensure 
that they learn and they must also sit 
up to do that, because many students 
come here and spend time doing other 
things than learning, and at the end 
they end up with problems and misuse 
the time they have, and by the time 
they realize that they have not used 
the opportunity it would be too late. 
So we will try to see how we inculcate 
this in the mind of the students to be 
responsible also in their own way to 
avoid all vices, it does not pay, they 
have parents and no parent would like 
his own child or ward to be caught in 
any of these vices and the system is 
there to punish. You can try to do it 
and you may think you are winning, 
one day you would be caught and 
once caught there is no begging, no 
mercy. So there would be vices of 
exam malpractice of all kinds, of bad 
social behaviours, drug abuse, 
especially drug abuse which is 
becoming so rampant amongst 
students, some out of frustration, 
some out of quest to learn thinking 
that when they take something they 
would learn, some out of influence of 
colleagues. So we would try to tell 
them it does not pay. I have done this 
before; we could use the NDLEA a lot 
for the publicity telling them the vices 
and disadvantages and of course also 
we monitor. Anybody that is caught 
abusing drugs would be dealt with. 
There is no other way because we 
cannot allow them to be destroyed. To 
be honest, I would pay a lot of 
attention on that, I would not allow or 
condone the abuse of drugs in the 
system because the damage is far 
reaching. 

Do you have something you would 
want to say to your colleagues who 
joined the VC race together with 
you? 
Like you said they are colleagues; 

Well, to the staff, both academic and 
n o n - a c a d e m i c ,  w e  m u s t  b e  
accountable. Accountability is what 
we lack in the system; we are 
respons ib le  bu t  we  a re  no t  
accountable. Accountability means 
that you are here to do a job, are you 
doing it? Are you doing it to the 
satisfaction of the requirement of the 
job? Simple! This is something even 
you yourself can assess between 
yourself and your creator. You are 
paid salary to go and do this work, are 
you doing it? Or half of the time you 
are just doing your own thing. This is 
something that you know; the system 
is large; you cannot monitor 
everybody but believe me we should 
try through various means to 
e n c o u r a g e  a n d  e n h a n c e  
accountability in people to be 
accountable to what they do. Whether 
you are an academic or non-academic 
staff, you must be accountable to your 
job. Of course, it would start with me, 
I would have to be accountable too to 
show example; I cannot expect people 
to be accountable too if I am not 
accountable and so on; and that is very 
paramount to all staff. I wouldn't say 
more than that but I think that alone 
says a lot about who we are. For the 
s tudents ,  we  have  a  lo t  of  
expectations; we have to ensure that 
the students drive maximum benefit 
of the system. They are living under 
severe conditions; we know, but you 
know we cannot change it overnight. 
What I used to tell students is that you 
must make sacrifice yourself, we are 
lucky in our own generation 
somebody has done it for us; we got 
everything on a platter of gold. But in 
this time these things are not there 
now; so if they do not sacrifice they 
would not get as much as we got. The 
education would not be good enough; 
the opportunity out there is not as 
much; so the challenges are more for 
them. So they should sit up in their 
own way to learn better; in fact, better 
than we did because they have more 
challenges before them, and make 
learning the main purpose of their stay 
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hmadu Bello University would 
not spare any student found to Ahave introduced any form of 

threat to its corporate reputation by 
engaging in taking alcohol, dangerous 
drugs, or any other social vices, the Vice 
Chancellor, Professor Abdullahi 
Mustapha, has said.

Speaking at the flag-off of the 
institution's 2014/2015 central student 
orientation programme, Professor 
Mustapha also warned the newly 
admitted students against  bad 
influences from other people within and 
outside the University in order to 
i n s u l a t e  t h e m s e l v e s  a g a i n s t  
membership of secret cults.

“You also need to be security 
conscious while you engage in your 
academic pursuit in the University 
campus. Do report any suspicious 
objects or movement that is not normal 
around your vicinity either in the hostel 
or lecture room. Those of you living off 
campus, be sensitive of your movement 
within the location of your houses,” he 
said.

The Vice Chancellor equally 
enjoined them to maintain good health, 
saying that they should beware of the 
preponderance of sexually transmitted 
diseases and the dreaded HIV/AIDS 
which is already in the community in 
addition to assisting the University in 
the maintenance of peace, law and 
order.

In his address at the occasion, the 
Dean of Student Affairs, Professor M S 
Shehu, described university education 
as an 'exciting experience but with a 
high degree of social responsibility 
thrust upon students' and that the 
purpose of coming to the university was 
to acquire knowledge and skills to 
prepare them for a useful living.

He said the process of fulfilling this 
purpose required noble objectives of 
peace, stability and an enabling 
environment, saying therefore that an 
important challenge facing them was 
how to help maintain a peaceful, stable 
and cordial atmosphere conducive to 
both teaching and learning.   

ABU, according to him, is an 
institution that has a place for every 
brilliant student regardless of his or her 
place of origin or religious persuasion, 
saying therefore that they must 
contribute to the culture of peaceful 
coexistence on the campus.

“There are a number of registered 
clubs and associations that you can join 
t o  b r o a d e n  y o u r  a c a d e m i c  
development .  These  are  ones  
recognized by the University. However, 
Ahmadu Bello University is not a place 
for clandestine and cultist minds. It also 
has no place for parochial ethnic or 
sectional individuals. You must 
therefore shun such organizations for 
your own good,” he said.

Also speaking, the Acting Registrar, 
M a l a m  R a b i u  S a m a i l a ,  w h o  
congratulated the students for being 
among the few that excelled from the 
numerous candidates that applied for 
admission, said the orientation 
programme was organised to introduce 
them to the academic environment that 
offers students a deal of opportunities to 
be what they want to be.

The Director, ABU Counseling and 
Human Development Directorate, Dr S 
A Adisa, said the directorate provides 
counseling services to students, staff 

and graduates by liaising with alumni 
and other professional bodies for career 
development activities.    

Vice Chancellor warns new 
students against bad influences

NEWS Ahmadu Bello University, Zaria

News | Page 20ABU 

Nafisa Ahmad Muhammad

There are a number of 

registered clubs and 

associations that you 

can join to broaden 

your academic 

development. These are 

ones recognized by the 

University. However, 

Ahmadu Bello 

University is not a place 

for clandestine and 

cultist minds. It also has 

no place for parochial 

ethnic or sectional 

individuals. You must 

therefore shun such 

organizations for your 

own good

“

A cross section of students at the orientation exercise



hmadu Bello Universi ty 
Microfinance Bank has now Amoved into its newly built two-

s t o r e y  h e a d  o f f i c e  c o m p l e x  
commissioned on February 11, 2015. 
The new edifice is by the Main Gate, 
Ahmadu Bello University, Samaru, 
Zaria.
The bank, which has a branch at the 
Kongo Campus of the University, was 
occupying a building just beside the 
University Security Division at the 
Samaru Main Campus as its temporary 
head office.
The new building was commissioned by 
the Vice Chancellor,  Professor 
Abdullahi Mustapha, at a brief but 
colourful ceremony that attracted deans, 
directors, heads of unit of the University 
and other key stakeholders. 
The two storey office complex, which is 
believed to be the biggest in the country, 
was built in six months through direct 
labour at the cost of N256 million.
Commissioning the new structure, the 
Vice Chancellor attributed the success of 
the project to the spirit of his 
administration's team work and effort of 
the bank's Board of Directors for taking 
up the challenge. 
He commended and congratulated the 

Board of Directors, the Bursar, 
ABUCONS and all other persons who 
were responsible or had a role to play in 
the success of the project. 
The Vice Chancellor reminisced on the 
bank's history, its struggle, and all the 
hurdles the bank had to pass through, 
saying the effort by the bank's former 
Managing Director Mrs Harrison to see 
the financial institution survived would 
not be forgotten.
He was particularly happy with the 
bank's architectural design, which he 
said was an indication of quality and 
competence of the ABUCONS, the 
University's consultancy services 
company. 
“Structures like this are what would 
uplift the image of the institution and the 
surrounding communities in general; 
and it goes to show the evidence of 
credible human resources in the 
institution yet to be tapped,” he said. 
He also said ABUCONS services should 
not only be enjoyed by the University 
but the consultancy firm should register 
with construction companies and start 
rendering their services to the country at 
large, saying the company should gear 
up for a big role to play in the 
development of ABU Phase II 
Development Project. 

In his welcome address, the bank's 
Managing Director, Malam Sa'ad 
Hassan Rafindadi, expressed gratitude 
to the Vice Chancellor, Professor 
Abdullahi Mustapha, who is the 
Chairman Board of Directors and the 
University Bursar, Malam Ibrahim 
Shehu Usman, who is the Supervisory 
Director, for their “most valuable 
contributions to the growth and 
expansion of the bank. 
He said the financial institution was 
established in 1993 and it was converted 
to a microfinance bank in 2006 with 20 
mil l ion capi tal  base upon the 
introduction of MFB policy by CBN.
The managing director pledged that the 
bank would continue to grow stronger 
and stronger despite the highly 
competitive financial terrain and 
operating environment. He said the 
bank's total active client base grew to 
over 20,000, while the number of active 
borrowers as at December, 2013 stood at 
3,775, resulting into active loan 
portfolio of N1.1billion.
He said the bank's total income 
increased from N146,286,000 in year 
2009 to N490,304,000 as at December 
31, 2013, saying the bank's profitability 
trend continued to grow in a similar 
direction over the years from the net 
profit of N74,724,000 in 2009 to 
N105,345,000 in 2013.

ABU Microfinance Bank 
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'Security should be a universal 
responsibility of any good government' 
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ecurity and welfare 
should be the universal Sresponsibility of any 

good government in most 
d e v e l o p i n g  c o u n t r i e s ,  
especially those of African 
nations that are yet to fulfill 
their primary responsibilities 
as enshrined in their national 
constitutions, a retired federal 
Permanent Secretary, Dr Bukar 
Usman, has said.

Usman, who spoke on 
'Leadership, Security and 
National Development' at a 
public lecture organised by 
Ahmadu Bello University 
Faculty of Arts, said the state in 
any society was responsible for 
providing security and for 
making policies that derived 
the sustainable development of 
any country. 

T h e  r e t i r e d  p u b l i c  
adminis t ra tor,  who was 
recently conferred with an 
Honorary Doctorate Degree of 

t hLetters at  ABU's 37  
Convocation last year, also 

said the essence of government 
was to protect the interest of the 
common people and that 
security and welfare were two 
most vital interests in this 
context. And when these 
interests were absent, he said, 
other aspirations were likely to 
be denied.

“Africa, being the continent 
with the record of the largest 
number of armed conflicts, is 
the least successful in initiating 
and sustaining nat ional  
development,” he also said.

Usman, a literary writer and 
philanthropist, equally spoke 
on the issue of leadership and 
global security. He said 
international security covered 
a wide range of interconnected 
issues within states that had 
“great impact on the peace, 
stability and survival of 
individuals and groups across 
states.” 

These compliance issues, 
according to him, ranged from 
traditional or conventional 
modes of military power to 

e t h n i c ,  r e l i g i o u s  a n d  
ideological conflicts as well as 
threats to human and security, 
and the stability of states from 
environmental degradation, 
infectious diseases, climate 
change and activities of non 
state actors amongst others.

He said insecurity slowed 
down development on all 
fronts and that national 
development required the 
considerable devotion of 
resources to man power 
development and execution of 
capital projects. 

The guest lecturer also said 
resources  which  would  
otherwise be required for 
national development were 
often diverted to combating 
cris is  thereby retarding 
na t iona l  deve lopmenta l  
efforts.

U s m a n ,  h o w e v e r ,  
enumerated  some bas ic  
measures that could be adopted 
by African leaders to enhance 
security and development in 
Africa. These measures, he 
said, included strengthening of 

the electoral system, financial 
probity and accountability, 
social justice and generation of 
employment opportunities.

A discussant of the paper, Dr. 
Enoch Oyedele of Department 
of History, said the hegemonic 
character of the international 
system had a greater impact on 
the security and development 
of developing nations.  

Also commenting, Malam 
Abubakar Zaria Ibrahim of 
Ph i losophy  Depar tmen t  
applauded the presentation, 
saying however that the 
speaker failed to give sufficient 
statistics to complete the 
various analyses presented in 
the paper. 

Earlier in his remarks, the 
chairman of the occasion, 
Malam Adamu Fika thanked 
Management of Ahmadu Bello 
University, most especially the 
Faculty of Arts, for the 
foresight in organizing such an 
important lecture at a time 
when the country was in dire 
need of positive direction in the 
areas of security and general 
development of the nation.  

Earlier in his opening 
remarks, the Dean, Faculty of 
Arts, Professor M I-Umar 
Buratai, said the lecture was 
part of the faculty's public 
lecture series and the speaker 
was invited based on his 
outstanding accomplishments 
as a technocrat.

Dr Bukar Usman
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1.   TOWEL
2.   BATIQ
3.   POLO T/SHIRT
4.   NECK TIE
5.   CAP 
6.   ABU MADE CERAMIC MUGS
7.   MUG CUP (CHINA)
8.   HIJAB
9.   TIE CLIP/BAR
10. CHARM AND BRACELET
11. PENDANT WITH NECKLACE
12. EAR RINGS 
13. PRESENTATION BOX
14. KEY-CHAIN HOLDER 
15. LABEL PIN 
16. CUFF-LINKS

  
1 2 3 4

5 6 7 8

ITEMS AVAILABLE:

9 10 11 12

13 14 15 16

N700

...with ABU Anniversary Logo

N2,975 N1,330 N630

N1,960 N350 N490 N805

N1,000/unit N1,000/set N1,000/set N1,000/set

N1,000/set N700/unit N500/unit N1,000/unit

Ahmadu Bello University

SOUVENIR SHOP
Room 24, Directorate of University 

Advancement Building, Opposite Senate Building, 
Ahmadu Bello University Main Campus,

Samaru - Zaria, Nigeria 

OPENING HOURS: 8AM - 4PM
Mondays to Fridays

Ahmadu Bello University, Zaria
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ABUMFB
RC:389786

þCorporate Current Account
þPersonal Current Account for salary and business 

owners 
þRegular Savings Account: This is an interest-bearing 

account that accepts daily/weekly deposit and allows 
withdrawal without notice. We offer very negotiable 
interest rates

þTenured Deposit Account: Here deposits are fixed for 
specific tenures with very attractive interests rates that 
run for either 30, 60, 90, 180 days or more

þOverdrafts: This is a revolving credit facility for financing 
short term loans to customers 

þStructured Loans and Advances: These are support 
services to customers who require funds to finance job 
orders of reputable and credible organizations. The 
repayment are on reasonable installmental periods or 
lump sum 

þSalary Advance: Customers are allowed up to 50% of 
their monthly salary before it is due 

þCommodity Loans: These are soft loans to group of 
customers/unions for the purchase and distribution of 
commodities to their members

þSalaries and Wages Payments

þStudents Registration/School Fees Collection, sales 

of e-forms, etc.
þInterest-Free Loan
þContract Financing

þFinancial Advisory Services

þElectronic Products and Services

þA Cash Centre at SBRS Funtua

ABU Microfinance Bank 
(Nigeria) Limited

Established since 1992

PRODUCTS AND SERVICES

Our products and services are unique and designed to meet 
needs of individuals and entrepreneurs alike. They cut across 
Financial Advisory Services, Micro-Savings, Micro-Loans 
and Entrepreneurs Banking.

FUNCTIONS & ACTIVITIES

The bank was established as a business concern with its 
Main Branch and Head Office located in the Main Campus 
and a branch opened on 3rd June, 2010 at the ABU Kongo 
Campus. This is to ensure that the bank explores to the 
fullest the potentials and opportunities that abound in 
meeting the financial and banking needs of the University 
community and its immediate environments. 

To be the Bank that uplifts the living standard of traders, 
peasants and itinerant workers.

VISION STATEMENT

MISSION STATEMENT

Head Office: 

Branch Office: 
'
?

Main Campus,Samaru, Zaria - Nigeria
ABU Kongo Campus, Kongo, Zaria 

: 0703 1993 222, 0802 3038 976  
: abu.microfinancebank.zaria@gmail.com

By the Main Gate, Ahmadu Bello University, 

ABUMFB

Creating awareness for savings, granting of easy 
and affordable facilities, in partnership and trust 
through gingering the community to develop 
a mind of poverty resistance, economic 
will for self-reliance, sustenance and 
development. 
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